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Factsheet: Contractor work health and safety

Your safety matters

Hudson RPO & Talent Solutions is committed to supporting the health, safety and wellbeing of
contractors engaged on contract or temporary assignments with its clients.

Your responsibilities

While on a contract or temporary assignment, you are expected to:

Take reasonable care for your own health and safety

Follow lawful and reasonable safety directions

Participate in required safety inductions and training

Comply with Hudson Talent Solutions and client work health and safety policies; and
Report hazards, incidents, injuries or near misses promptly.

Reporting safety concerns

You must report:

e Injuries or incidents (including near misses)

¢ Unsafe work conditions or hazards; and

e Bullying, harassment or other behaviour impacting safety.

Reports should be made to both:

e the client (where appropriate); and

e your Hudson Talent Solutions consultant

If you do not feel comfortable raising a concern directly with the client, you may raise it with Hudson
Talent Solutions.

Psychological health and safety

Health and safety includes psychological health. Concerns such as bullying, exclusion, unreasonable
pressure, isolation, or job-related stress should be raised early so they can be addressed.

Working at client sites

Clients are responsible for day-to-day workplace safety at their premises. Hudson Talent Solutions will
consult with clients where safety issues arise, so far as reasonably practicable.

Need help?

If you are unsure what to do, contact your Hudson Talent Solutions Contractor Support team on
contractorsupport@hudsontalent.com.
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